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AVIATION SUB-SECTOR CODE FOR BBBEE

lack Women Executive

Directors

Black Senior Top 1 26% 2
management

Black Women Senior Top 1 13% 2
management

Black other top management 1 26% 15
Black Women Other Top 1 13% 1.5
management

Black people living with 1 3% 1
disabilities

Bonus points: Black 1 26% 3

independent non-executive
board members

Employment | Black employees in senior 3 43% 4
Equity management
Black Women employees in 2 21.5% 3
senior management
Black employees in middle 1 63% 2
management
Black Women employees in 1 31.5% 2
middle management
Black employees in junior 1 68% 2
management
Black Women employees in 1 34% 2
junior management
Black people living with 1 2% 2
disabilities
Black Women living with 1 1% 2
disabilities
Black Pilots 1 8% 2
Black Women Pilots 1 3% 2
Black Technicians 1 25% 2
Black Women Technicians 1 3% 2
Bonus points: for meeting 3 4

or exceeding the EAP targets
Skills Black skills development 3 3%
Development | expenditure on learning
programmes specified in
Learning Matrix as
percentage of Leviable
amount

Black Women skills 3 1.5% 3
development expenditure on
learning programmes
specified in Learning Matrix
as percentage of Leviable
amount

Number of Black employees 3 5% 3
participating in Learnerships
or category B, C, D
programmes as percentage
of total employees

w
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L

Number of Black Women
employees participating in
Learnerships or category B,
C, D programmes as
percentage of total
employees.

2.5%

Skills Development
Expenditure on Learning
Programmes specified in the
Learning Programmes Matrix
for Black Employees with
disabilities as a percentage
of Leviable Amount

1.5

0.3%

1.6

Skills Development
Expenditure on Learning
Programmes specified in the
Learning Programmes Matrix
for Black Women Employees
with disabilities as a
percentage of Leviable
Amount

1.5

0.15

1.5

Preferential
Procurement

Procurement spend from alt
suppliers based on
recognition levels as
percentage of total measured
procurement spend.

12

50%

12

Procurement spend from
QSE's and EME’s based on
recognition levels as
percentage of total measured
procurement spend.

10%

B-BBEE Procurement Spend
from any of the foliowing
Suppliers as a percentage of
Total Measured Procurement
Spend:

Suppliers that are 50% black
owned (3 out of 5) or

Suppliers that are 30% black
women owned. (2 out of 5)

15%

Enterprise
Development

Investment in black-owned
and empowered enterprises
as identified in the “Benefit
Factor Matrix” (Annexure
600A) as a percentage of net
profit after tax.

15

3% of NPAT

15

Socio-
economic
Development

Socio-economic
development contributions as
identified in the “Benefit
Factor Matrix” (Annexure
700A) as a percentage of net

Total

profit after tax.

“H00.

1% of NPAT
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NB: Targets for Pilots and Technicians will be su‘bjei:‘téd to a‘h"n'ual review.
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5. QUALIFYING SMALL ENTERPRISES B-BBEE SCORECARD - DOMESTIC
AVIATION

Exercisable voting rights in hands of o
Ownership black people 25%+1 Vote 6
Economic Interest of black people in 25%
the Enterprise ° 9
Realisation Points:
Ownership fulfilment 1
25%
graduated
over 10
years as per
the Codes
(Year 5 at
Net Value 60%) 9
Bonus Points: Involvement in the
ownership of the Enterprise by
black women 10% 2
Bonus Points: Involvement in the
ownership of the Enterprise by
black participants in Employee
Share Schemes, Co-operatives or
Broad Based Ownership Schemes 10% 1
Management Black Representation at Top
Control Management level 33% 25
Bonus Points: Black women 25% 2
representation at Top-Management
Black Employees of the Measured
Employment Entity who are Management as a %
Equity of all Management 40% 7.5
Black Women Employees of the
Measured Entity who are
management as a % of all
Management 20% 7.5
Black employees of the Measured
Entity as a percentage of total
employees 60% 5
Black Women employees of the
Measured Entity as a percentage of
total employees 30% 5
Bonus points: meeting or
exceeding the EAP targets in each
category 2
Skills Development spend on
learning programmes for Black
Skills employees as a percentage of the 2%
Development leviable/payroll 12.5
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SR 1P i1
Skills Development spend on
learning programmes for Black
Women employees as a percentage 19
of the leviable/payroll ° 12.5
BEE Procurement Spend from all
suppliers based on the B-BBEE
Procurement Recognition Levels as

Preferential a percentage of Total Measured

Procurement Procurement Spend 40% 25
Average annual value of Qualifying

Enterprise Contributions made by the

Development Measured Entity as a percentage of

Spend the target 2% of NPAT 25

Average annual value of Qualifying
Contributions made by the
Socio-Economic | Measured Entity as a percentage of
Development the target 1% of NPAT 25

v S i e R S S ik ke
A QSE may select any four of the above seven elements for the purposes of

measurement.
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